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THE COMPANY’S STAKEHOLDERS

COACHING
CAREERTRANSITION

e |dentification of the needs and skills of the person in order to
accompany and advise him/her in the career transition.
e Development of the employability with new skills.

e All employees

PROCESS

Objectives E-learning module Overview
Upgrading of the skills required by the market, Training, feedback, self-evaluation,
follow-up of online coaching modules debriefing with consultants

Definition of needs, targets and
objectives

Psychometrics
Psychometric questionnaire

Interview
Preparation for interviews,
scenario creation

www.directionplus.ch



